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rt^r -retst-on of the Controller ‘•"onorol (28 Coup* Oon* 160), to 
. amt to travel uiih their fsa d l tas to to® Unitod Ototos 
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1,«nv» tilth Poy for Agotihe 


1* 7 *o refer to your aararniiduni of 21 July 1S4B in. uhleh you raiee tho 

quaatiau of granting leave to agents who nro wider contract to OPC, Cl A, as 
oppoea& to norrael staff crplcyrsont* . : 

■ i’ . . ' * ■;: •" 

2m He note that In tho oonfcrsot to bo eonoid«r<>d fcharo is no prerviaion 
for or prohibit Ion against leave* It is our tndwstjoiiiiie that thcee people 
a*e wsrSdog in ^aahlngton rnsd-ir Pedorol cover in tha : asms offices with clvLl 
Mr»&nt4*« ?ho contract, howover, is stated bo bo for personal eerricoft and, 
therefore., i-ooa not eraato an c.-rplfr/or—o::pioyoo relationship that t:oulei bring 
the individuals •under the various Federal lomre at&fcutoa. 

3* In general, it ray bo sold that no pay w&li 'acoruo mloac Meric, its 
parforaedi however, Cangroas has clearly indioafcecl Hw policy 'that it is in 
the best IntoroafcB of the Government to giro liberal leavo righto to its 
trjployosoM 

4* In our oontrnots for personal narvicoo, it Ima boon oatablichoct that 
w osa opeetiV vhat the leave - provisions will be* 51 jI« in cur opinion, lo 
not c. srishi in Is? of the contractor* as it in in tho Oaoo of an acployoo, 
but !? g benefit -ranted by the CoTertrwnt* ‘fhis ic borao out by the fact 
that certain of our contracts for personal cervices (specifically provide 
that no leave Shall 'oeerue* f r - •_:* 

£* In t ho present case nharo no monition of lesaro is isado# tra feel ■ that 
it :le tTithla the dlocretlen of the adislni utrotivo oftfioor ooneor&ed 'ijffgrauat ; 
l®*w to the coatrootors if, ia Me opinion* such leave is in the boot in- 
terests of the ibvnnrarst, In our opinion, this oqaJtn is purely a benefit 
craatwd by the f*«nmnont and not a right of the OQB.tr actor* It io further 
our c-pirsLon that it io within the discretion of the lukdnictrctiva officer 
onncoraofi to Gpoeify tho natura of tho leave and whclfchor it is to be with pay or 
vithr.it pay* This should b© specified la advance* end if leave with psy io 
properly author I snjcI, wo fool there should bo no quoa'illon of psyussebo under 
the east-TWCt* 

*3* In the isEcarcis© of his di ccroticn, tho ndaiutstmtiwi officer con- 
owned, a!«mld net grant leave In cxcocs cf that ovaijUibla to regular an- 
pl5y«os of the t^vwsamnt and presumably should bo gjkidod by policies 
tit© i'ogular er^io;,-®©3 in tho office in which the oonjiraotorit arc working*, 
fbrthnr jBLttifisa&tica for the granting. of leave le plfoeont in tho faeft th*t 
security will be nerved \rj following nornal pareannall procedures of the «>f« 
rice in which tho individuals worir* , ' 
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